Youth Worker – Emmanuel Church Canterbury[image: ]
Job Profile and Application Form


About us 

In recent years Emmanuel Church has been blessed with growth in the number of people coming on Sundays, including young people. During this time the youth work has been maintained by one of the ministers with a Youth Group meeting on Friday evenings covering the age range of 11-18. We are aware of the need to bring in an individual who can invest time, thought and energy into youth ministry and prioritise the discipleship of those young people God has entrusted to us.

The role 

The heart of this role is to develop and lead the youth ministry amongst 11-18 year olds so that our youth are equipped, discipled, and play a part in our church family. We are keen to employ the right person and so we see this position as being a flexible role both in terms of hours and what areas it could cover. It could be part time or full time, and it could be that it incorporates another area of ministry like community outreach or students depending on the person’s gifting and passions. This role may suit someone with proven experience in youth work looking for an exciting next step and challenge. Or this may be an ideal position for someone seeking to explore ministry and there is potential for training to be included within the role. 

What we’re looking for 

· Someone who above all has a passion for teaching God’s word to young people and a growing relationship with Jesus Christ.
· Someone who has had some experience of working alongside youth at church. 
· Someone who has strong interpersonal skills and is able to communicate well with youth. 
· Someone with a high level of professionalism and organisation who can administratively oversee the different practicalities of youth ministry. 
· Someone who is an ideas person, keen to try things and take the initiative. 

Key Responsibilities

As outlined above we are willing to tailor the role in line with the person applying, but below are some of the key areas of responsibility: 

· Developing the teaching programme and structure of our youth provision as a church.
· Identifying, recruiting, looking after, and training volunteers. 
· Being present on Sunday services to oversee any aspect of youth ministry.
· Alongside our designated safeguard lead, ensuring best practice in safeguarding and maintaining a safe, welcoming environment for all youth.


Practical details
· Hours: 40 hours per week (but part time possible)
· Salary: Between £24,000-£32,000 depending on experience (there is a possibility of accommodation being provided as part of package)
· Contract: Fixed term with the possibility of a permanent contract
· Start Date: As soon as is possible 
How to Apply
If you’d like to have an informal chat about the role please contact our lead pastor, Dan Halpin at dan@emmanuelcanterbury.org.uk. 
To apply, please send the enclosed application form and a covering letter explaining why you feel called to this role by Monday 30th March to dan@emmanuelcanterbury.org.uk. 
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APPLICATION FORM
Please complete this form electronically if you can, emailing a copy and printing and returning a signed copy.
If you prefer to complete by hand please print it out and complete it using a black pen.  If you require more room for your responses please attach further sheets.

	Position applied for:
	     



	Personal details

	Name:
	     
	Nationality:
	     

	Usual first name:
	     
	Marital status:
	     

	Other Names:
	     
	Name of spouse (if appropriate):
	     

	Age:
	     
	Date of birth:
	     

	Current Address:
	Name(s) and Age(s) of Children

	     
	     

	Day time 
telephone number:
	     
	Home telephone number:
	     

	Mobile telephone number:
	     
	
	

	Email:
	     

	How long have you lived at the above address?
	     




	If less than 3 years please give previous address(es) with dates:

	Previous Address:
	From:
	     
	To:
	     

	     

	Previous Address:
	From:
	     
	To:
	     

	     



	Current Employment or Study

	Present Employment:
	Starting Date:

	     
	     

	Position Held:
	Salary:

	     
	     

	Employment History
Please tell us about your previous employers in the last 10 years:

	Employers Name and Address
	Employed From (date)
	Employed To (date)
	Reason for Leaving

	     
	     
	     
	     

	     
	     
	     
	     





	Personality

	In a few words, what do you think are the strengths and weaknesses of your personality?

	   



	Your Christian experience and understanding of the role

	1. What church do you go to and what is your current involvement?

	



	2. How and when did you become a Christian?

	     

	3. How would you describe the character of God, the Father?

	



	4. What do you believe concerning the person and work of Jesus Christ?

	



	5. What do you believe concerning the person and work of the Holy Spirit?

	



	6. What do you believe about the Bible, and its use?

	



	7. What is really important to you about your faith today?

	     

	8. What forms of Christian service have you been involved in?

	     

	9. What do you find hardest about being a Christian (and why)?

	









     

	10. Describe any experience you have had of Youth work. What are the key principles you feel are important in Youth ministry?

	     

	11. What do you believe to be important qualities in someone working on a church staff team?

	     



	Interests

	Outside of college (or your work), what are your interests? (please give details)

	     









	General information

	Do you hold a current and clean licence to drive a car?
(Please give details of any endorsements)

	     

	If appointed, when would you be able to commence the role?

	     



	Referees

	Please provide us with the details of three referees. 
One referee should ideally be your present minister or church leader. If this is not possible, please provide another referee from a Church or other Christian context explaining why your minister is not suitable. The safeguarding referee should be someone who has experience of you working with children, young people and/or vulnerable adults. The safeguarding referee may be the same person who as your church referee or other referee.   
We would prefer referees who have known you for at least two years.

	[bookmark: _heading=h.fex3dh8lcynu]Current or previous employer:

	Name:
	     
	Telephone:
	     

	Role and organisation:
	     
	E-mail:
	     

	Address:
	When may we contact this referee?

	     
	     

	Church referee
	Safeguarding referee

	Name:
	     
	Name:
	     

	Role and organisation:
	      
	Role and Organisation:
	     

	Telephone:
	Telephone:

	     


Email: 
     

	     


Email:
     

	When may we contact this referee?
     
	When may we contact this referee?
     

	

	You must answer all of the following questions by ticking either yes or no.  Please use the space at the bottom of the page (and additional paper, if necessary) to provide details of your answers.

	1. Have you ever been charged with or convicted of a criminal offence; or are you at present the subject of criminal investigations?  
(NB. all convictions must be declared - see note below)

	[bookmark: bookmark=id.p1a24x9b57i5]YES ☐
	NO ☐
	(If yes, please give details and dates)

	2. Have you ever been involved in court proceedings concerning a child for whom you have parental responsibility?

	YES ☐
	NO ☐
	(If yes, please give details and dates)

	3. Have you ever made an offer to work with children/young people which has been declined?

	YES ☐
	NO ☐
	(If yes, please give details and dates)

	4. Has there ever been any cause for concern regarding your conduct with children?

	YES ☐
	NO ☐
	(If yes, please give details and dates)

	To your knowledge, have you ever had any allegation made against you which has been reported to, and investigated by, Social Services and/or the Police?

	YES ☐
	NO ☐
	(If yes, please give details and dates)

	5. Emmanuel Church Canterbury will require you to apply to the Criminal Records Bureau to obtain an Enhanced Disclosure.  Do you agree to co-operate in respect of such Disclosure and any other checks required for child protection purposes?

	YES ☐
	NO ☐
	

	6. Would you be willing to undergo training by Thirtyone:eight on safeguarding vulnerable adults, safeguarding children and understanding spiritual abuse?

	YES ☐
	NO ☐
	

	Please provide details of your answers in this space:

	     

	Is there any other information you would like to share with us regarding your suitability for working with children and vulnerable adults?

	     

	Spent offences: Because of the nature of the work for which you are applying, you are not entitled to withhold information about convictions which are for other purposes “spent” under the provisions of the Rehabilitation of Offenders Act 1974 and in the event of appointment, any failure to disclose such convictions could result in Emmanuel Canterbury terminating your employment.

	Emmanuel Church is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults in particular. We expect all staff and volunteers to share this commitment. Applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service.



	DECLARATION: 

	The facts set out in this application for employment are, to the best of my knowledge, true and complete.  I understand that a false declaration may result in the withdrawal of any offer or in the immediate termination of employment.

	Signature of Applicant:
	     

	Date:
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