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Grace Church Morval – Assistant Pastor Role Description
Godly leadership
· To conduct yourself according to the biblical character of an Elder according to 1 Timothy 3:1-7 & Titus 1:6-9, and increasing likeness to Christ as you walk in step with His Spirit
· To model the servant heart of Christ in your family and in your other relationships, and demonstrating personal and public repentance where necessary

Bible based ministry
· To maintain a personal daily reading of the Bible, and continue developing in theological awareness
· To be an active member of the Preaching Team
· To join the leadership in the oversight and teaching of the Connect Groups
· To take part when required in teaching the church at other opportunities for example youth club talks, men’s or women’s meetings, evangelistic events, theological presentations etc 

Prayer
· To maintain a personal and public prayer life that is worthy of imitation
· To become part of the Prayer Team that ministers with people on Sunday mornings
· To join other Elders in praying for people at their request, and in other Elders’ meetings and retreats
· To be present and praying at all Church prayer meetings which currently are before the Sunday morning service and once a month on a Sunday evening
· To join the Prayer Team in preparing for, and facilitating, the prayer meetings of the church in relation to the annual vision and other times of prayer and fasting

Pastoral Care
· To receive pastoral care from other Elders and other members of the church as well as the wider church community in loving accountable relationships
· To join a local Connect Group to give and receive personal support and fellowship 
· To join the Pastoral Care Team visiting members in homes and hospital for communion, prayer, Bible reading, and pastoral support
· To be responsible alongside the Pastor for leading dedications, weddings, funerals and baptisms
· To join the Elders in overseeing the pastoral care of some of our Team Leaders, Missionaries, and employees
· To assist in spending the pastoral care fund and other grants as acts of mercy and love
· To take part in the discipleship of individuals as they grow as new or developing Christians

Leadership
· The role of ‘Assistant Pastor’ is not an assistant to the Pastor, but an assistant to the ministry of the church, sharing in carrying the weight and responsibility of various ministries 
· To take part as an Elder in the monthly Elders’ meetings, contributing to discussions and decisions over the agenda, and receiving actions as a result of it
· To take part as a Trustee of the church in quarterly Trustees’ meetings by contributing to discussions and decisions over the agenda, and receiving actions as a result of it
· To meet with other Elders or Team Leaders as appropriate 

Sunday Services
· To join the Service Leaders’ Team and use any other gifts appropriate to a Sunday Morning Service

Support and Training
· Various fraternals and church leader’s meetings take place locally and nationally in which you can take part for your personal growth and development.  You are welcome to join one or continue in any other support network you are already part of.  If there are any costs for membership, this can also be covered subject to budget availability 
· Peninsula Gospel Partnership [PGP]
· Fellowship of Independent Evangelical Churches [FIEC]
· Kinetic Network [KN]
· Local church networks such as ‘Creation Fest Cornwall’, and other local and personal relationships
· The Church will pay for attendance of one conference of your choice a year within the UK
· Specific courses can be requested for growth and development according to budget and time availability
· An agreed monthly book budget is available for use, and can also be used for any subscription
Legal and contractual
Role Requirements
· This is a fixed-term contract of three years
· A character and aptitude consistent with the Biblical requirements for the role
· A favourable result from the employment process including an initial application, then if invited - an interview, favourable references, submission of some teaching / preaching, and a visit to the church, if appointed there will be a probation period of six months with a review by the Trustees
· An acceptable result of an enhanced DBS check
· Continuing acceptance of the FIEC statement of faith, its ethical principles, and other requirements of membership of Grace Church as set out in its Constitution and Handbook.  These documents are available on request.
· Continuing adherence to the role description and the rest of the contract including its employment terms and conditions
· A continuing acceptance and willingness to implement all the policies of Grace Church
· A willingness to work flexi time of 40 hours per week which must include Sundays
· Annual leave TBC
Remuneration
· The salary will be based on the teachers’ pay scale in England M1-M3 (currently £34,069, £36,042 or £38,400), depending on experience.
· A workplace pension of 8% [5% personal, 3% church].  A salary sacrifice pension is an optional extra.
· A contribution of 80% to a reasonably priced mobile phone contract
· Mileage expenses will be paid for role related travelling using a personal vehicle
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